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I.

GENERAL
The Space Coast Health Foundation requires directors/trustees, officers and
employees to observe high standards of both business and personal ethics in the
conduct of their duties and responsibilities. As employees and representatives of
the Foundation, said directors/trustees, officers and employees must practice
honesty and integrity in fulfilling responsibilities and complying with applicable
laws and regulations. “Wrongful Conduct”, as defined in this Policy, is prohibited.
This Policy is intended to reflect the requirements of Sections 448.101 through
448.105 of the Florida Statutes (2010), as amended.

II.

POLICY DETAIL

A-1.1 Reporting Responsibility
It is the responsibility of all directors/trustees, officers and employees to comply
and report to the appropriate representative of the Foundation any Wrongful
Conduct violations or suspected violations in accordance with the provisions of
this Policy.
“Wrongful Conduct” is any activity in violation of any state, federal or local law
or regulation or any Foundation policy undertaken by a director/trustee, officer or
employee in the performance of such individual’s official duties, whether or not
such activity is within the scope of his or her intended responsibilities on behalf of
the Foundation. This includes, but is not limited to, corruption, malfeasance,
bribery, theft, fraud, deliberate error, coercion, conversion, malicious prosecution,
failure to comply with policies of the Foundation, harassment, or deliberate misuse
of the Foundation’s property and facilities.
A-1.2 No Retaliation
No director/trustee, officer or employee who reports Wrongful Conduct in good
faith in accordance with this Policy shall suffer any retaliatory personnel action or
adverse employment consequence as a result of such report. Any person who
retaliates against a person who has reported Wrongful Conduct in good faith is
subject to discipline up to and including termination of employment. This Policy is
intended to encourage and enable employees and others to report Wrongful Conduct
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to the Foundation, prior to seeking resolution outside the Foundation, when such
person has a reasonable belief that Wrongful Conduct has occurred or is ongoing.
Directors/trustees, officers and employees are also protected against retaliatory
personnel actions as a result of such person disclosing, or threatening to disclose, to
any governmental agency, an activity, policy or practice of the Foundation that is in
violation of a law, rule or regulation, provided, however, that such person has first
brought the activity, policy or practice to the attention of the Foundation (see
Section A-1.3 of this Policy) and the Foundation has had a reasonable opportunity
to correct the activity or practice.
Directors/trustees, officers and employees are also protected against retaliatory
personnel actions as a result of such person providing information to, or otherwise
cooperating or participating in an investigation, hearing or inquiry into an allegation
of Wrongful Conduct conducted by a regulatory authority, law enforcement agency,
or any person with supervisory authority over an employee. Any director/trustee,
officer or employee who files, testifies, or otherwise assists in a proceeding relating
to alleged Wrongful Conduct is also protected against retaliation.
Similarly, no director/trustee, officer or employee shall suffer retaliatory personnel
action because such person objected to or refused to participate in, any activity,
policy or practice of the Foundation which is in violation of a law, rule or
regulation.
A-1.3 Reporting Violations
Any director/trustee, employee or officer may address alleged violations either in
writing or in person to the Executive Director of the Foundation or the Board
Chair of the Foundation.
Telephone communications should be directed to the numbers listed below, but
should not be used in lieu of any written communication:
Executive Director
Board Chairman

Johnette Gindling
Larry Schultz

(321) 698-6362
(321) 698-6362

Written communication to such persons should be sent to the following addresses:
Johnette Gindling
Executive Director
Space Coast Health Foundation
6905 N. Wickham Road Suite 301
Melbourne, FL 32940
Larry Schultz
Board Chairman
Space Coast Health Foundation
6905 N. Wickham Road Suite 301
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Melbourne, Florida 32940
The Foundation suggests that employees share their questions, concerns or
complaints first with a supervisor in order to seek resolution. However, if they
are not comfortable doing so, they should immediately initiate the above reporting
protocol.

A-1.4 Accounting and Audit Matters
The Board of Directors shall address all reported concerns or complaints
regarding Foundation accounting practices, internal controls or auditing. All
allegations of Wrongful Conduct will be thoroughly investigated and corrective
action taken as needed.

A-1.5 Acting in Good Faith
Anyone filing a complaint concerning suspected Wrongful Conduct must be
acting in good faith and have reasonable cause for believing the information
disclosed indicates Wrongful Conduct. Any allegations that prove not to be
substantiated and which prove to have been made maliciously or knowingly to be
false will be viewed as a serious disciplinary offense.
A-1.6 Confidentiality
Reports of violations may be submitted on a confidential basis by the complainant
or may be submitted anonymously. Such reports will be kept confidential to the
extent possible, consistent with the need to conduct an adequate investigation.
A-1.7 Handling of Reported Wrongful Conduct
The Executive Director or Board Chair will notify the sender and acknowledge
receipt of the allegation of Wrongful Conduct within 5 business days, unless
received anonymously. All reports will be promptly investigated and appropriate
corrective action will be taken, if warranted by the investigation, up to and
including possibly terminating board membership or employment, seeking
restitution, removal from office, or criminal prosecution.
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